
Company Customer Service Pre-Tax Deductions After-Tax Deductions
AETNA 800-955-4304 Life Insurance

AFLAC 866-784-2383 Cancer G&F AD&D 
Short Term Disability AD&D Health Dept Only 

G&F Accidential Death & Dismemberment Cancer 
G&F Cancer G&F Cancer 
G&F Heart & Stroke Short Term Disability 
G&F Hospital Two Optional/Riders 
G&F Intensive Care Heart Attack & Stroke Recovery Plus 

Heart & Stroke 
Hospital (& Rider) Voluntary Indemnity 
G&F INC 
Intensive Care 
G&Fintensive Care 
Accidential Death & Dismemberment 
Term Life Plus 
Dental 
Term Life 

American Fidelity 800-688-4421 G&F Short Term Disability Short Term Disability 
G&F Long Term Disability Long Term Disability 

American Public 800-256-8606 Cancer Accident and Indemnity 
G&F Cancer Cancer 

G&F Cancer 
Heart & Stroke 
Intensive Care 
Whole Life 
Dental 

Blue Secure - in state   USAble 
Secure - out of state 1-800-285-6652 Long Term Care

Cigna 800-732-1603 Voluntary Term Life 

Citistreet - 457 Diamond Plan 800-905-1833 457 Savings Plan
Catch-Up 50+ 
Catch-Up within 3 years of retirement

Colonial Life 877-324-2237 G&F Cancer Accident and Long Term Disability 
Short Term Disability Term Life 
G&F Short Term Disability 

Conseco 800-541-2254 Accident, Sickness and Disability 
Cancer 

          Approved Voluntary Product  Vendor Listing                                              

Ca ce
Heart & Stroke 
Intensive Care Unit 

Datapath 877-685-0655 Health Savings Account

Liberty Mutual 800-624-7293 Property & Casualty

Met Life 877-813-2033 Life 

National Bond & Trust US Savings Bonds

National Teacher 800-825-5682 Cancer 
Heart & Stroke 
Disability Income 
Organ Transplant 

Pre-Paid Legal Services 870-886-3653 Legal Services 

Vision Care 800-749-5855 Vision Care 
G&F Vision Care 
Enrollment for new hires and during open 
enrollment only

AT: After Tax means that  
enrollment is solely at the 
discretion of the vendor.                  
PT:  Pre Taxed, which means 
that one can only enroll or make 

changes during open enrollment.    

*:  For Education related 
agencies only.

Enrollment 
Information  
(State 
Employees):       
October is the 
"open 
enrollment" 
period when 
they can enroll 
in health 
insurance and 
other Pre Tax  
deductable 
benefits, with 
the exception of 
the Deferred 
Compensation 
Plan (457 Plan) 
because they 
can enroll 
anytime even 
though 
contributions 
are Pre Taxed . 
The health 
insurance plan 

Enrollment Information (State 
Retirees):              October is the "open 
enrollment" period, however, retirees are 
not really eligible for any voluntary  
insurance benefits except those they take 
with them upon retirment and will then have 
now pay directly (like AFLAC, etc).

Criteria for Change in Status.                        
If your deductions are pre taxed, then you are 
limited to making changes only during annual 
open enrollment (October 1-31) unless you 
experience a "qualifying event" such as:                  
1. *Marriage/Divorce                                      2. 
*Birth/Adoption                                  3. Death of 
Spouse or Dependent                                     4. 
Change in employment status which will directly 
effect your eligibility or that of your spouse or 
dependent(s)                                              5. 
Open enrollment under spouse's employer's plan

6.Judgement Decree/Order  
7.Gain or Loss of Medicare         
8. Ineligibility of dependent 
children due to age or school 
status.                                         
Occassionally, an employee 
may be asked   to provide proof 
of of the qualifying event, but 
will nevertheless be required to 
complete a change form, either 
online or on hardcopy (paper).    
If they should experience a 
*HIPPA qualifying event -
marrige/divorce or 
birth/adoption, you can enroll 
yourself within 30 days of that 
event. Your enrollment will be 
effective the month following 
your enrollment.                          
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